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BUILDING BELOVED COMMUNITY: SPIRIT AND ACTIVISM 

non-negotiable is autonomy, we're giving educators, students, parents, and 

community members the freedom they need to create and succeed by putting 

the power of education back into the hands of those to whom it belongs." 

The foundation has no blueprint for this work, which is probably just as 
well considering the vision. "Our goal is to convene amazing, passionate, intel­

ligent, and driven people and both guide and lead them through an authentic 
process that reflects the minds of many, not one. I'm fond of saying to my col­

leagues that the heart has no agenda. I believe that authentic human interactions 

will never come from preconceived ideas, or analysis, or rigid structure but from 

the honest, altruistic intention to help humanity in every human interaction." 

Thank you, Chad Wick, for what you do, the way you do it, and the way 

KnowlcdgeWorks is renewing liberal education in Ohio. As to Chad's comment 

that the "heart has no agenda," there are some who call that arguable. One of 

those is Shirley Strong, who introduced me to the Beloved Community. 

Beloved Communities-What Will It 
Take for Their Realization? 

/ 

Shirley Strong learned that "head work" is important, but "heart work" (which 

can leave you exposed, vulnerable, and feeling rather scared) is more impor­

tant than anything else in building a real movement of "beloved communi­

ties." Listen to her voice. 

"Early on in my Project Change2 work, I came to realize that I was not as 

well equipped as I thought for the task that lay ahead, and I had no idea how 
difficult the task would be. 

"When I first came to Project Change as a volunteer, I thought I could just 

'do the work.' Many of us did. The missing ingredient was money, but given 
that, and committed people, and some organizational development thrown 
in, we would have everything we needed. Fourteen years later, having experi­

enced incremental positive changes, Project Change-along with many other 

organizations-is still trying to figure out the right combination in order to 
ignite a new social movement. 

"The challenges I faced in 1993 when I became staff to this national anti ­
racism initiative were both internal and external. I asked myself, 'How will I 

grow my own soul in order to respond to the opportunities at hand, and how 

will I support others in doing this as well?' I also knew I would need to deepen 

and broaden my understanding of the complex issues we faced such as racism, 

sexism, classism, heterosexism, Christian hegemony, not to mention rapidly 

changing demographics within the U.S. and worldwide globalization on an 




